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Social Welfare Policy in Employment and Unemployment Policy
A. Description and Overview of Policy and Problem
Description of policy
	In the employment and unemployment perspective, the social welfare policy is geared towards improving human capital, increase mobility of labour and encourage innovation. The formulation of welfare policy influences the profession and delivery of services. The policy is designed to reduce structural unemployment, improve fairness in the labour market and improve the skills of the individuals that are in employment (Harvey, 2014). The policy designed to solve occupational immobility especially in the European Union countries. The policy attempts to bridge the gap between the company requirements and the skills that the individuals hold. Key points that can be depicted is that output growth is a precondition for employment growth and youth unemployment is closely related to aggregate unemployment situation. 
Nature of problem policy targets
The policy is designed to bridge the gap in skills and requirements in the labour market and the society at large. The approach calls for reforms in the education system and the workplace environment that facilitate a balance in the work placement programs. Van Ro (2018) states that employment among the young adults appears to be more affected than employment among the adults. This relationship between employment between the young adults and the adults is directly proportional in that they correlate in most cases. According to Hafstead (2018) the widely affected are the young people leading to severe financial hardships and tension. Nevertheless, rate of unemployment among the youth is higher than that of older people in many countries. The particular reason for the circumstances of high unemployment rate is poor quality jobs in the informal sector (Hafstead, 2018). The training and education policies for young adults will facilitate creating a balance in work placement.
Policy Alternatives
Governing bodies have come up with variety of ways to tackle unemployment among the young adults. For instance, the monetary policy is designed to cut in the interest rates and increase aggregate demand. The low interest rates encourage individuals to spend more on investments and reduce the rate on borrowing. The policy seeks to address the imperfections in the labor market. In simple terms it eliminates labor market rigidities so as to spearhead a labor market that is flexible. What happens in a flexible market is that both wages and relative align bringing the market to equilibrium which generates low unemployment.
Progressively, the employment subsidies policy offers firms with tax breaks when they employ long-term unemployment individuals. Also it occurs by encouraging organizations to invest in the depressed areas. Thus, the forms gain confidence and motivation to increase the employment rates. Employment subsidies reduce barriers to competitions in the labor market. Ideally, it is designed to improve the standards of living for the unemployment individuals. 
[bookmark: _GoBack]	Another alternative is the fiscal policy that is dedicated to boost the overall economic growth. The fiscal policy cuts on the natural rate of unemployment through decreasing taxes and adding the government spending. Therefore, when the government pursues the fiscal policy, an increase in the real GDP is realized. According Kuhn (2018) the fiscal policy facilitates strong economic growth and naturally reduces the rate of unemployment. Ideally, firms with increased government spending, firms do not go bankrupt which translates into reduced job losses.
	
	Historical Analysis
Programs enacted
Unemployment benefits programs are enacted in developed countries with the aim of providing financial aid to unemployed individuals. For instance, the previously employed individuals who have been proclaimed unemployed receive monetary compensation. Also, numerous trainings and education programs have been implemented to assist the unemployed to gain jobs. The programs in education and training are designed to gain new skills that assist them to match with the most recent standards in the labor market (Harvey 2014).  For instance, in the recent days I.T skills, customer service and digital marketing skills are on high demand. Some of the programs that have been enacted are vocational education, occupational skills training and job search training that are designed to match the labor market policies. Vocational education and training programs are vital because individuals enroll in course that improve their professional skills. For instance, the World Bank has implemented vocational training programs that offer different types of training that match the evolution of job opportunities. Job-search training programs are undertake especially when individuals are seeking re-employment to match the skills required by the organization. Ideally, the programs are designed to reduce unemployment especially among the youth and improve the living standards
.
How the policy evolved overtime
In the modern era, individuals especially the active job-seekers are constant seeking to improve their skills. Social welfare policy initiatives are enacted according to the federal rule and they ensure the voice of both employed and unemployed individuals is heard. For instance, the education and training programs have constantly evolved overtime creating avenues for combating unemployment among the young adults. Through education people obtain market relevant skills hence reducing young adults’ unemployment rate (Kuhn, 2018). Since the mid-1990s, the changes in the market labor policies have facilitated the growth which supports skills-intensive training. Thus, continuous developments and changes are expected to occur in the policy to match the labour market demands and maintain equality.
Past Approaches
In the past, a considerable amount of effort has been put in place to implement the social welfare policy. The government, individuals and other relevant bodies are concerned have implemented strategies to implement the policy. For instance, in the mid-1990s additional post-secondary education was upheld to assist in reduction of the unemployment incidence. The approaches are focused on reducing the incidence of becoming unemployed and matching skills to the labour standards and market requirements
Assessment of the extent to which the current policy response has incorporated past “lessons learned
It comes out that social welfare that reduces supply side unemployment through improving the labour market, education and training and employment subsidies. The policy plays a key role in reduction of unemployment and increases flexibility in the labour market. The programs that have been implemented within this policy are vocational education, occupational skills training and job search training. It is clear that the unemployed individuals are able to obtain skills that make them relevant in the labour market while the employed persons boost their stability of employment and build on their skills.
.. 
C. Social Analysis
Description of the problem
 A report by the World Employment raises fear of the growth in joblessness among individuals rapidly (Kuhn, 2018). Therefore, this means that unemployment among the young adults cannot be separated from the general context. Research indicates that there are disparities that need to be addressed. Indeed, it is the main cause of unemployment among the youth and in underdeveloped countries creating a social problem.
Description of goals
The goal of the policy is to increase success among the unemployed and continuously improve skills for employed persons to enable them maintain their position. For example, unemployment among the young adults can be reduced by giving out incentives to young adults to remain at school and enroll in vocational training. Since the establishment of the International Labour Organization (ILO) regulations have been established to improve working conditions and promote employment of young adults through the adoption of the Unemployment recommendation of 1935 (Van der Linden, 2019). The ultimate goal is to reduce the rate of unemployment because it has become a social problem. 
	The policy further provides guidelines on employment of the youth and how they can be trained for development purposes. Furthermore, it stresses that the trainings should be voluntary participation and should not violate the terms of ILO (ILO,1986). Reports by Van Roy indicates that improving conditions of young adults would closely lead to improvements in social and economic developments. A recent World Employment Report indicates that the policy has focused on training and employment among the young adults. In general, the policy recognize the need of workers and employers in organizations to implement young adults’ employment policy. The policy also recognizes the need of balancing needs of an individual and that of the economy. The policy aims at combating and eradicating unemployment among the young adults. 
Link between the problems and goals
 It is clear that unemployment is a persistent social problem especially among the youth and in developing countries. The goal of the policy is to schemes that enable individuals to gain new skills and promote programs that increase welfare. Thus the goals are designed to reduce the problem in the employment sector through balancing needs and requirements of an individual. It is a substantial way of reducing the natural rate of unemployment and frictional unemployment which occurs when individuals do not match the requirements in the labor market.
D. Financing
Funding strategies
The government should aid in financing welfare programs that increase sustainability in the labour market. Other firms can also fund by sponsoring these programs, paying trainees allowances or contributing to the cost of the training program. Another funding strategy is when the government decides to exempt organizations that volunteer to train individuals from levy. This approach is experienced in countries like Jamaica through cutting on the taxation rates of these organizations (Terziev,2019). This is a kind act of the government as an incentive to encourage firms to participate in funding vocational education, occupational skills training and job search training programs.
Cost effectiveness
The policy is designed to maximize the net benefits especially for individuals in developing countries. Analysis on these schemes effectively shows a positive influence in the possibility of finding a job, however, it negatively affects wages of those who successfully manage to get a job. Employment benefits are not evenly distributed among individuals (Harvey, 2014). Therefore, it is vital to conduct a cost benefit analysis cost-benefit analysis when allocating the resources in various programs in order to sustainably determine the benefits and costs of the program.
E. Political Analysis
Major Stakeholder
Stakeholders involvement in the policy making process as well as the implementation to achieve the desired goals. In this light, the major stakeholders are the government (policy makers) future employees, employed individuals, business owners and community leaders. They are involved in creation and promotion of welfare to increase sustainability in the labour market.
Implementation
Implementing the policy involves several steps that contribute to the overall success. In this case, the implementation is influenced by the stakeholders because they strive to match the expectations of policy formulators. Therefore, coordination is an important aspect of implementation. A horizontal coordination strategy is required to give a clear picture of the policy and ensure coherence (Terziev,2019). Local government and business leaders can be tasked with implementing employment policy. 
Moreover, accountability system is a policy implementation method that involves reporting time to time showing that the formulated policy is being implemented effectively. The accountability system comprises of different elements such as reporting, evaluation, and monitoring of the programs (Van Roy, 2018).  Also, employment budget is a key role in policy implementation in that allocation of the annual budget is largely determined by targets of employment and employment policies during that specific year. Overall it is vital to embrace strategic steps in the implementation of the policy to match the goals and expectations in the long run
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